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1: Introduction
1.1
In order to have the space to grow, emotionally, socially and academically, children at school
need rules and boundaries surrounding their behaviour. These boundaries need to be fair, clear and
regularly reinforced by all staff. Secure boundaries should make pupils feel safe and nurtured.
1.2
Staff, acting in loco parentis, should apply rewards and sanctions in line with an agreed
policy with which everyone is familiar, so that pupils experience a behaviour and rewards system
which they understand and which is without exception consistently and fairly applied on a daily basis
by all.
1.3
Parents and other significant parties such as the Governing Body should be equally aware
and supportive of the behaviour policy and the rewards and sanctions inherent within it.
1.4
The application of the policy should not be confined solely to the working of the classroom
but to all the pathways, corridors, buildings and open spaces of the school. All staff are responsible
for the behaviour of all children and should take action be it sanction or reward wherever they see
poor behaviour or examples of those behaving exceptionally well.
1.5
When applied, sanctions should be delivered more in sorrow than in anger and the pupil
shown that their behaviour has had a negative effect upon the whole ethos of the school. The same
is true of rewards where it should be demonstrated to pupils that their good actions have enhanced
it.
1.6
The behaviour policy is therefore to be understood within a broader framework of school
culture where it supports and promotes core values of morality, decency and good citizenship. As
such pupils should explore the practical aspects of the policy and its underlying principles through
the PSHE programme, developing a strong sense of their identity as a pupil at the school and
associated pride in being connected to it.
1.7
This policy will support all members of our community to actively engage in promoting
positive behaviours and allow, and encourage active participation by all in removing negative
behaviours.

2: Purpose
2.1
The policy and procedures have been written to provide a clear framework within which all
staff at Pensby will operate. The same policy and procedures will provide a statement to students
and parents, this will outline the responsibility expected from all members of our community and
their entitlement to a community that is intolerant of negative behaviour.
2.2
By developing the policy in conjunction with all members of our community, we will seek to
listen to and act upon the thoughts and ideas of all. We will consciously seek out a partnership
between home and school and teacher and student.

3: Scope
3.1
The policy and procedures cover all aspects of school life, from travelling to school, to the
journey home and any activities in between.
3.2
We will use this policy and procedure to set the benchmark for all students at all events,
where they represent our community/school.
3.3
The rules will be fairly and evenly followed and the focus will be on securing the very best
learning environment for all.
3.4
It also covers interaction with other organisations, the sharing of information and the use of
systems such as CCTV. Information, images and video will be shared where necessary and can, and
will be used to establish the facts – this can and will include the use of CCTV in investigations by the
school.
4: Links to other policies
4.1
The policy will be used in conjunction with child protection, monitoring of teaching and
learning, attendance and assessment procedures.
5:
Community Involvement/Equality Impact Assessment
5.1
The policy and procedures have been written collaboratively as a staff body. Parental and
student views were sought and developed at the draft stage.
5.2

This policy has undergone a limited equality impact assessment as per Appendix 1.

6: Definitions
7: Policy
7.1

This policy and associated procedure has one clear purpose, behaviour that limits the learning
of others will not be tolerated at Pensby. Support will always be provided for all students to
be successful, but this will not be at the detriment of others.

7.2

It is clear that clear boundaries and simply rules, understood by all are essential in allowing
good behaviour to flourish. This policy applies to all students equally and fairly, and
encompasses the whole school day, however, long that might be. Our community and its
success does not simply begin and end at the ringing of the bell. We will expect all of our
students to be a good citizen and to respect the community we are part of, at all times.

7.3

Travel to and from school will constitute part of the school day. Our expectations with regard
to behaviour are the same regardless and miss-behaviour on school buses or when walking to
school will be dealt with in line with these procedures.

7.3

Antisocial behaviour will result in firstly, a verbal warning to the pupil and a letter being sent
home informing parents of the unacceptable conduct. Second offence will result in a letter
being sent home to invite parents in to discuss their child’s behaviour. A third offence will
result in permission to travel on the school’s bus being rescinded for a period of time and
parents being invited to a meeting with the Headteacher.

7.4

The school will focus on catching students being good and all members of staff will look to
praise the positive. We will at all times strive to treat all students with respect and we will
work towards establishing boundaries and rules without shouting.

7.5

Rewards will be reviewed regularly with the school council and a budget of £1500 will be
delegated to the council. This will be used by students to reward students.

7.6

Sanctions will be clear and fair and whenever possible these will be applied as close to the
incident of negative behaviour as possible and be carried out by the member of staff directly
involved.

7.7

The maintenance of the positive climate for learning in and around the school is the
responsibility of all members of the school community. In the class room however the
primary responsibility for creating a learning climate lies with the adults in the classroom.

8: Monitoring Delivery
8.1

The school has regular quality assurance planned across the year. This ranges from lesson
observation, both announced and unannounced. Student voice is regularly collected and
this provides all students with the opportunity to give confidential feedback. In addition
there are suggestion boxes in reception.

8.2

The school collects and reviews data around behaviour and this is presented to governors on
a termly basis. This data is analysed within pastoral teams and provides a deeper
understanding of need and success.

8.3

The student council will also report its own view on behaviour. The Head Boy and Girl
attend full governors meetings and provide a report to the governing body.

9: Review
9.1

This policy will be reviewed on an annual basis.

Appendix 1 - Standard Equality Impact Assessment Tool
The Equality Impact Assessment Tool (EIA) is designed to help you consider the needs and impact
your policy or document could have on the equality of individuals and groups. This EIA must be
completed by the Policy Author and attached to the policy document when submitted for
authorisation and ratification.
Name of Policy or Document: Behaviour for Learning
Name of Author: Kevin Flanagan
Who is this policy aimed at: Whole school community
Description and aims of the policy/service change: to create template by which all
behaviour is managed
Date EIA Completed: 1 April 2015
Nature of the Change

Yes/No

Details of adverse impact
identified

Does the policy/Service change affect
one group less or more favourably than
another on the basis of:

No

If yes to any of the following a
full EIA must be completed

Race or Ethnicity

No

Nationality

No

Culture or Heritage

NO

Religion, Faith or belief

NO

Sexual orientation, transgender Gender
Reassignment

No

Age

No

Mental Health

No

Physical, sensory or Learning
Disabilities

No

Homelessness, Gypsy/Travellers,
Refugees/Asylum Seekers

No

For advice in respect of answering the above questions, please refer the draft policy to SLT for
discussion.
I declare that in assessing the proposed documentation/change I have identified that there is
unlikely to be an adverse impact on different minority groups.

Name: Kevin Flanagan

Post: Headteacher

Signature:_____________________ Date:

________________________

Contact Number:

0151 342 0570

